	

	Self-Disclosure of Prior Employment and Discipline
	TEXAS JUVENILE JUSTICE DEPARTMENT


	
Note: TJJD standards require all applicants for employment, contracting, or volunteering with a juvenile probation department or juvenile justice facility or program who may have direct contact with a juvenile or direct, unsupervised access to a juvenile to complete this form. Answering yes to any question does not mean you will not be considered for a position, but it does require a review of the information in order to make a decision. A failure to provide correct and truthful information is considered a violation of the TJJD Code of Ethics and may result in termination of employment, contract, or volunteer status; ineligibility for certification; or revocation of certification. It may also subject you to criminal prosecution for falsification of a government record.

	     
	
	[bookmark: EID]     

	Applicant Name (First, MI, Last)
	
	Date

	

	1.	Have you ever had an occupational license from a child-serving entity or entity that serves other vulnerable populations (e.g., elderly persons, persons with disabilities, persons in mental health facilities, or persons who were incarcerated)?
	|_| Yes   |_| No

	[bookmark: OtherEntities]If yes, enter all entities with which you have or had an occupational license. Include information on how they may be contacted.      
	

	2.	Have you ever been employed by, volunteered or interned with, or had a contract with a child-serving entity or entity that serves other vulnerable populations, including but not limited to a prison, jail, lockup, community confinement facility, juvenile facility, or other institution? (See below for definition of institution.)

Definition of Institution: Any facility or institution:
· which is owned, operated, or managed by, or provides services on behalf of any State or political subdivision of a State; and 
· which is:
· for persons who have a mental illness, a disability, an intellectual or developmental disability, or a chronic illness;
· a jail, prison, or other correctional facility;
· a pretrial detention facility;
· for juveniles— 
· held awaiting trial; 
· residing in such facility or institution for purposes of receiving care or treatment; or 
· residing for any State purpose in such facility or institution (other than a residential facility providing only elementary or secondary education that is not an institution in which reside juveniles who are adjudicated delinquent, in need of supervision, neglected, or placed in state custody or who have a mental illness, a disability, an intellectual or developmental disability, or a chronic illness); or
· providing skilled nursing, intermediate or long-term care, or custodial or residential care.

	|_| Yes   |_| No

	If yes, enter all entities by which you are or have been an employee, a volunteer or intern, a contractor, or any other position allowing contact with persons served by the entity. Include information on how the entity may be contacted. If you have provided this information on your application, please indicate that here rather than repeating the information.      
	







	3.	If you answered yes to questions 1 or 2, have you ever:
	
	

	A. Been convicted of or found in a civil or administrative matter to have engaged in conduct described by any of the following offenses: Continuous Sexual Abuse of Young Child or Disabled Individual (§21.02, Penal Code), Sexual Assault (§22.011, Penal Code), Aggravated Sexual Assault (§22.021, Penal Code), or Prohibited Sexual Conduct (§25.02, Penal Code)? 
	[bookmark: ConvictedYes][bookmark: ConvictedNo]|_| Yes   |_| No

	Important Notice: If the answer to this question is yes, you are not eligible to work, volunteer, intern, contract, or otherwise serve in a position having direct contact with juveniles.
	

	B. Had an occupational license or certification revoked or suspended?
	|_| Yes   |_| No

	C. Had your employment, contract, or volunteer/intern status terminated or suspended?
	[bookmark: SuspendedYes][bookmark: SuspendedNo]|_| Yes   |_| No

	D. Had a finding of abuse, neglect, exploitation, or mistreatment made against you?
	[bookmark: ANEYes][bookmark: ANENo]|_| Yes   |_| No

	E. Had a finding that you engaged in harassment in the workplace made against you?
	[bookmark: HarassmentYes][bookmark: HarassmentNo]|_| Yes   |_| No

	F. Had your name placed on a “do not hire” or similar registry or database with an entity that provides services to or regulates services for children or members of other vulnerable populations? 
	[bookmark: DoNotHireYes][bookmark: DoNotHireNo]|_| Yes   |_| No

	G. Resigned in lieu of termination or other discipline?
	[bookmark: ResignedInLieuYes][bookmark: ResignedInLieuNo]|_| Yes   |_| No

	H. Resigned while under investigation? 
	[bookmark: ResignedUnderYes][bookmark: ResignedUnderNo]|_| Yes   |_| No

	I. Resigned while on disciplinary probation? 

	[bookmark: ResignedProbationYes][bookmark: ResignedProbationNo]|_| Yes   |_| No

	Important Notice: If the answer to any question B – I is yes, you may still be eligible to be selected to work, volunteer, intern, contract, or otherwise serve in a position, after a review of the circumstances.
	



	If you answered yes to any question B – F in part 3, explain the circumstances for each yes answer. Add pages as needed.
[bookmark: Explain]     



Providing untruthful answers to the above questions or failing to disclose any misconduct that would result in a yes answer to any of the above questions will be grounds for termination through the disciplinary process.
	
	
	

	Applicant Signature
	
	Date
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