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[bookmark: _GoBack]Full-time TJJD employees have a valuable benefits package that includes paid leave benefits, insurance benefits, and retirement benefits. The following information provides a brief overview of your state-offered benefits. The Employees Retirement Systems of Texas (ERS) administers and oversees retirement, insurance, deferred compensation, and flexible benefits programs for State of Texas employees. More detailed information about these benefits is available on the ERS website, www.ers.texas.gov. The ERS New Employee Benefits Guide, also on the ERS website, is an excellent source of information.

If there is a discrepancy between this document and any state law governing employee benefits, state law prevails.
Part-time employees should keep in mind that this overview applies to full-time employees. 

	Benefit Details

	Sick Leave
	Eight hours per month with unlimited accumulation. No waiting period.

	Holidays
	Twelve days per year on average. (The specific number varies annually.)

	Vacation
	Full-time employees earn vacation hours each month based on total years of state employment. Vacation leave may be used after six months of continuous state service.
	Length of State Service (1)
	Vacation Leave Accrual Rate
	Maximum Carryover to Next Fiscal Year (2)

	Less than 2 years
	8 hours
	180 hours

	At least 2 but less than 5 years
	9 hours
	244 hours

	At least 5 but less than 10 years
	10 hours
	268 hours

	At least 10 but less than 15 years
	11 hours
	292 hours

	At least 15 but less than 20 years
	13 hours
	340 hours

	At least 20 but less than 25 years
	15 hours
	388 hours

	At least 25 but less than 30 years
	17 hours
	436 hours

	At least 30 but less than 35 years
	19 hours
	484 hours

	At least 35 years or more
	21 hours
	532 hours

	(1) For purposes of computing vacation leave accrual rates for a working retiree who retired from state employment on or after June 1, 2005, months of state service include only the months of state service accrued after retirement.
(2) Vacation hours that are over the maximum carryover amount when the fiscal year ends (August 31) will convert to sick leave 




	Other Leave
	Other forms of leave are available to State of Texas employees (e.g., jury duty, emergency).

	Hazardous Duty Pay
	Hazardous duty pay is authorized at the rate of $10.00 per month for each year of employment in a hazardous duty position. An employee must have completed 12 months of hazardous duty service before receiving hazardous duty pay.

	Longevity Pay
	Full-time employees in positions authorized to receive longevity pay start receiving this pay after accruing two years of lifetime service credit. Monthly longevity pay is increased by $20.00 after each two years of lifetime service credit for a maximum of 42 years.

	Other Benefits
	Other types of benefits are available to State of Texas employees (e.g., workers’ compensation, Employee Assistance Program, Educational Assistance Program). 

	Other Programs Available for Participation
	Homes for Texas Heroes Loan Program – https://www.tsahc.org/homebuyers-renters/homes-for-texas-heroes-program 
Texas Tuition Promise Fund – www.texastuitionpromisefund.com 
Texas Legal Plan – www.texaslegal.org  
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